Welcome!

You have accepted the challenge of moving outside your home country to join a Research Training Network. These networks are funded by the European Commission and form part of the Programme “Improving Human Research Potential and the Socio-Economic Knowledge Base”.
In your eyes, Brussels may seem to be very remote from your day-to-day research. Nevertheless, your training is the focus of our programme and we would like to help you make the most of this unique opportunity. This leaflet aims to explain your role in a network and provide some advice that should help you to manage your appointment and overcome some obstacles that you may encounter.

1) Organisation of Research Training Networks

Research Training Networks generally consist of at least five organisations located in at least three different countries that collaborate on a research project and provide training.

One participant lies at the core of the network and is known as the co-ordinator. The other participants in the network are represented by scientists-in-charge. You will either be working within the co-ordinating institute or at one of the other participants of the network.

In general, the network co-ordinator is responsible for the overall management of the network and maintains links with the Scientific Officer at the European Commission. The other scientists-in-charge are often part of a steering group, which decides upon the overall strategy of the networks’ research and training programme.

To find out more about the network, your first point of contact should be your supervisor or mentor. They should inform you about the objectives of the network and the activities of the other participants. 

We also maintain a database of networks which you can search using:

http://improving.cordis.lu/rtn/home.cfm

Here you will also find some basic information on the members of the network and the joint research project. A link to the networks’ WebPages is also provided so that you can find out more detailed information.

2) Activities of Research Training Networks
Research Training Networks obtain funding from the European Commission for two main purposes:

a) Training refers to your employment within the scope of the networks’ activities and the experience that you gain. This is primarily “training-through-research” but we expect networks to organise additional network-wide events such as workshops and summer schools. As a Young Researcher you should have the opportunity to participate in all such events.

b) Networking refers to the activities that help stimulate collaboration between the participants within the network. This can take the form of organising joint meetings but also includes secondments and visits between the participants. As a Young Researcher, we would like you to take full advantage of networking as a means of enhancing your research and opening up new career opportunities.

Additional funding is also provided for your participation at international meetings and conferences taking place outside the network. You should enquire with your supervisor about such opportunities. Funding for travel outside the EU usually requires the co-ordinator to ask in advance for approval from the European Commission.

A contribution towards overhead costs incurred by your hosting organisation is also provided. These costs should help provide you with an adequate working environment (e.g. working space, desk, computing facilities etc). 

3) Your Appointment in the Network

Firstly, it is important to highlight that your employment is completely entrusted to the host organisation. The guiding principle is that you, as a Young Researcher, should not be disadvantaged compared to your colleagues that have similar circumstances, age etc. As outlined in section 3.4, you should also be entitled to additional allowances associated with your mobility.
Your hosting organisation will formalise your appointment via a contract. Please take time to understand the terms of the contract that you are entering into. It is rare that translations are available. You might ask a member of your local research team for help. The employment contract usually belongs to one of two distinct groups:

a) Stipend (or fellowship) whose main characteristic is that it is exempted from income taxes and (often) contributions to the social security.

b) Employment contracts where you will pay full taxes and social security contributions and benefit accordingly in the event of sickness etc.

In each case you should take care to understand the advantages and disadvantages of each type of employment contract. 

3.1 Formalities upon taking up your Appointment

Upon taking up an appointment outside your home country you may need to obtain a residence and/or work permit (particularly if you are not a national of an EU member state). In addition, you may need to register with the local authorities. Your host’s administration should be able to help you in this matter.

You can also consult the “Living and Working in Europe” and “Dialogue with Citizens” WebPages developed by the European Commission:

http://citizens.eu.int/

http://europa.eu.int/scadplus/citizens/en/inter.htm

Here you can simply choose your home and destination countries and obtain useful information on many aspects of mobility in the language of your choice.

We would also recommend that you contact you local embassy or consulate to find out about your rights and if you need to register.

3.2 Taxation

Bilateral taxation agree​ments exist in order to avoid double taxation by your home country and the host country. In some cases, you must decide either to pay the income tax to your country of origin or to your actual host country. This requires some work on your part but may save you money.

Additional information on these and other issues may be found on the “Living and Working in Europe” WebPages described above but also on the Marie-Curie Fellowship Association WebPages:

http://www.mariecurie.org/

Under the title “Welcome Packs” you will find useful information about, among other things, administrative issues (residence permits), social security, taxation and accommodation. Further information might also be obtained from the National Contact Points (established in order to provide local assistance) under:

http://www.cordis.lu/improving/code/ncp.htm

3.3 Social Security and Medical Insurance

Basic medical insurance coverage is very important for yourself and members of your family. In most cases, a normal working contract will integrate you into some basic insurance schemes. There may also be private insurance schemes. If you can choose, compare the fees and level of service offered. 

In the case of a stipend or fellowship, the situation is completely different. In most cases, no provision of medical insurance is foreseen and it is up to you to make sure that you are adequately covered. Your employer normally provides accident insurance. Please confirm with your local administration on this point.

Social security contributions, if applicable, are normally shared between you and your employer. You should acquire rights in a given pension and unemployment insurance scheme. Please inform yourself from the above information sources (especially “Living and Working in Europe”) what you need to do in order not to lose these rights when you leave the host country.

3.4 Additional Allowances

In addition to matching local conditions, we usually ask the participants to make provision for allowances when preparing the network contract. These include:


a) Relocation expenses incurred when taking up your appointment within the network.

b) Travel costs for one visit to your home scientific community, per nine-month period of your appointment to help maintain contacts while undertaking mobility
.

c) Tuition Fees for your studies or necessary in order to carry out your research (e.g. language courses).

Please contact your local supervisor for further information on how the above costs may be claimed. 

4) How do I get started?

Upon joining a Research Training Network it is important for you to establish your role and develop contacts within the network, particularly with Young Researchers from other participants. 

Most networks organise (at least) annual events at which all participants meet. It is expected that all young researchers participate in such meetings. Other examples of networking and training activities are:

· Visits and secondments between teams of young researchers and senior scientists;

· Training through network meetings, workshops and summer schools;

· Industrial training through placements with industrial partners;

· Training in complementary skills (e.g. presentation skills and project management);

You may find that it is very useful to meet other Young Researchers within the network who may have encountered similar difficulties in order to learn from their experiences. 

In the event that you have any questions or wish to provide us with feedback, we can be contacted on:

improving@cec.eu.int

Should you enjoy the experience, please tell your friends!

Finally, the EC’s Research Training Network team wishes you all the best with your appointment!

Please note that the Commission is not responsible for the use that might be made of the information contained in this document.
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